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Chapter 1

Chapter 1: About this API

Use Case Description

The Work Assignment Modify API (Application Programming Interface) allows updats to an associate's position and compensation details. These changes
support:

e Promotions
e JobTransfers
e DataChanges

Users can change the reporting manager, base remuneration, job title, and more as part of the above processes.

APl Usage

Uniform
NS Resource
tho i Description Sample Payload Canonical URI
d Identifier pt plaPak
(URD)
Jevents/hr/vl Updates a worker's position https://developers.adp.com/apis/api- /hr/workerInformationManageme
PO Jworker.work- and job details to support explorer/hcm-offrg-lifion/hcm-offrg-lifion-hr- nt/workerManagement/workAssig
ST assignment.m promotion, job transfers, and workers-work-assignment-management-v2- nmentManagement/worker.workA
odify data changes. workers-work-assignment-management ssignment.modify
Chapter 2

Use Case 1: Promotion

Description

This use case will process a promotion for an existing associate in the system. Promotions can occur when there are changes in position level or
compensation for the associate.

R Info

When you are processing a promotion through the work-assignment.modify API, make sure to pass a movement reason code that is tied to the type
"Promote.”

Togetaalistof all reason codes associated to promotion in the system use the following URI: codelists/hr/v3/worker-management/reason-code-values?
action=Promote

Data Dictionary
Para Is
Schema Location r:t Description Eﬁg
Type d?



https://developers.adp.com/apis/api-explorer/hcm-offrg-lifion/hcm-offrg-lifion-hr-workers-work-assignment-management-v2-workers-work-assignment-management
https://developers.adp.com/apis/api-explorer/hcm-offrg-lifion/hcm-offrg-lifion-hr-workers-work-assignment-management-v2-workers-work-assignment-management
https://developers.adp.com/apis/api-explorer/hcm-offrg-lifion/hcm-offrg-lifion-hr-workers-work-assignment-management-v2-workers-work-assignment-management
https://developers.adp.com/apis/api-explorer/hcm-offrg-lifion/hcm-offrg-lifion-hr-workers-work-assignment-management-v2-workers-work-assignment-management

events/ dat_a/ eventCon Str The associateOID of the associate whose information is being updated.

text/associateOID ng

events/data/eventCon Stri The work assignment ID of the associate whose information is being updat ed.

text/workAssignmentl! n n

D g *Note: This may be left as an empty string

events(data/trapsform Stri The date. and time that the changes should be effective on the associate's profile.

[effectiveDateTime ng

events/data/transform Stri

/workAssignment/hire n The date that the associate was hired.

Date g

events/data/transform The type of change that is being made. For example, ‘Promotion’, ‘Lateral Transfer', or 'Data Change'.
/workAssignment/assi Stri

gnmentStatus/reason ng *Note: For promotion, transfer, and data change, amovement reason needs to be passed through the
Code/codeValue reason code.

events/data/transform

e S I S The cost center ID of the cost center being updated or added to the associate's work assignment.
gnmenCostCenters/cos ng

tCenterlD

events/data/transform

[workAssignment/assi Stri The cost center allocation percentage of the cost center being updated or added to the associate's work assignment.
gnmenCostCenters/cos ng

tCenterPercentage

events/data/transform

g:’:];ﬁ?;gg?::;@;srt E::l Indicates whether the cost center being updated or added is the associate's primary cost center or not.
marylndicator

events/data/transform Stri

JworkAssignment/wor n n Describes the type of worker in a given work assignment, e.g. permanent employee, fixed-term employee, etc.
kerTypeCode/codeValue g

events/data/transform

JworkAssignment/assi Stri Describes whether a work assignment has a known end date. If an assignment has a fixed or known end date, it is
gnment TermCode/code ng considered a temporary assignment.

Value

events/data/transform Stri

JworkAssignment/wor The work level code, e.g. Full-time, Part-time.

kLevelCode/codeValue ng

events/data/transform Stri

/workAssignment/legal n The code of the legal entity.

EntityCode/codeValue 9

events/data/transform Stri

JworkAssignment/jobC n The job code.

ode g

events/data/transform Stri

/workAssignment/jobTi ngrl Thejob title.

tle




events/data/transform

Areference toa system usedto classify workers into occupational categories for the purpose of

;ﬁ?ﬂ;’ii&f:;{:g{gﬁ: ﬁ;” collecting, calculating, or disseminating data. In the US, an example of this is the EEOC system. The
/nameCode/codeValue name code is the code for the associated entity.

events/data/transform

/9ccuPatlor.]a.lCIa.SSlflca St The classification code of the associated entity.

tions/classificationCod ng

e/codeValue

events/data/transform

/wagelLawCoverage/wa Stri _ . .

gelawNameCode/code ng A coded name or descriptive label of the associated wage law entity.

Value

events/data/transform Stri

/wagel awCoverage/cov ng The wage hour coverage code, e.g. exempt, non-exempt.

erageCode/codeValue

events/data/transform Stri . _

JpostionID ng The position ID that is being updated or changed.

events/data/transform Stri . —

e . The position title that is being updated or changed.

;’Ve”izdata/tra”fg"g Stri A work arrangement describes the time and place that work gets done on a regular basis. For example,
workArrangement Co . ) L

e/code\,alueg ng awork assignment can be fully office based, fully home based, or some combination thereof.

Z’te::;; f;:;ﬁ:ﬁ:g:? Inte The standard number of hours of work associated to a position, typically used to drive the definition of
By ger afull time assignment, e.g. 40 in the US.

events/data/transform Arra

/homeOrganizationalun y Alist of the various types of home organizational units.

its

events/data/transform Arra

/assignedOrganizationa . Alist of organizational units assigned to the associate.

Units

events/data/transform . Lo ) ) . . ) .
JhomeWorkLocaction/ Stri The home work location is the location out of which the work assignment is based. This does necessarily not mean that
an?ergi de[/)zo dZS/Z Tuzm n ng the worker is physically located at this location.

events/data/transform Stri

/homeWorkLocation/ty . The location type code and description, e.g. home shore, office, etc.

peCode 9

events/data/transform Stri

/assignedWorkLocation The name code of the assigned work location.

s/nameCode ng

events/data/transform Stri

JassignedWorkLocation ng The location type code and description, e.g. home shore, office, etc.

s/typecode




events/data/transform Inte
/assignedWorklLocation ger The percentage of time that the worker is expected to work from the given assigned work location. Y
s/locationPercentage

Full-time equivalent (FTE) is a unit that indicates the workload of an employed person (or student) in
events/data/transform - away that makes workloads comparable across various contexts. FTE is often used to measure the
/fullTimeEquivalenceRa mal involvement of a worker in a project, or to track cost reductions in an organization. An FTE of 1.0 Y
tio means that the person is equivalent to a full-time worker, while an FTE of 0.5 signals that the worker

is only half-time.
7&;51‘2?&?:;32; Stri Thebase or primary pay (i.e. salary, wage) associated to a work assignment. The structure allows for v
e/codeValue ng the explicit communication of pre-defined equivalents for the base remuneration
7:/:;21 #Z;;{)tsz:{;%m ﬁ;ri The position ID of the worker to whom the worker reports. Y

Chapter 3

Use Case 2: Job Transfer

Description

Ajob transfer is the movement of an associate to a different position within the organization that is not necessarily tied to a promotion or demotion. Job
transfers can often occur when an associate has moved laterally to another position or organizational unit. From an API request payload perspective, job
transfers do not typically require any additional fields beyond those used for promotions, as many of the same requirements and data elements apply.

2 |nfo

When you are processing a job transfer through the work-assignment.modify API, make sure to pass a movement reason code that is tied to the type
"Transfer."

Togetaalist of all reason codes associated to job transfer in the system use the following URI: codelists/hr/v3/worker-management/reason-code-
values?action=Transfer

Data Dictionary

Para Is

Schema Location et Description R?q
er uire
Type d?

events/dat.a/eventCon Stri The associateOID of the associate whose information is being updated. Y

text/associateOID ng

events/data/eventCon . The work assignment ID of the associate whose information is being updated.

) Stri

text/workAssignment| N

D ng *Note: This may be left as an empty string

eventsl/data/trapsform stri The date. and time that the changes should be effective on the associate's profile. Y

[effectiveDateTime ng




events/data/transform

/workAssignment/hire ﬁtn The date that the associate was hired.

Date J

events/data/transform The type of change that is being made. For example, ‘Promotion’, ‘Lateral Transfer', or 'Data Change'.
JworkAssignment/assi Stri

gnmentStatus/reason ng *Note: For promotion, transfer, and data change, amovement reason needs to be passed through the
Code/codeValue reason code.

events/data/transform

/workAssignment/asst stri The cost center ID of the cost center being updated or added to the associate's work assignment.
gnmenCostCenters/cos ng

tCenterlD

events/data/transform

/workAssignment/assi Stri The cost center allocation percentage of the cost center being updated or added to the associate's work assignment.
gnmenCostCenters/cos ng

tCenterPercentage

events/data/transform

/workAsstgnment/ass'l Bool Indicates whether the cost center being updated or added is the associate's primary cost center or not.
gnmenCostCenters/pri ean

marylndicator

events/data/transform Stri

JworkAssignment/wor ng Describes the type of worker in a given work assignment, e.g. permanent employee, fixed-term employee, etc.
kerTypeCode/codeValue

events/data/transform

/workAssignment/assi Stri Describes whether a work assignment has a known end date. If an assignment has a fixed or known end date, it is
gnment TermCode/code ng considered a temporary assignment.

Value

events/data/transform Stri

JworkAssignment/wor n " The work level code, e.g. Full-time, Part-time.

KLevelCode/codeValue g

events/data/transform Stri

/workAssignment/legal The code of the legal entity.

EntityCode/codeValue ng

events/data/transform Stri

JworkAssignment /jobC n The job code.

ode g

events/data/transform Stri

JworkAssignment/jobTi n Thejob title.

tle g

events/data/transform ) Areference toa system used to classify workers into occupational categories for the purpose of
JworkAssignment/occu Stri . . . L L

pationalClassifications ng collecting, calculating, or disseminating data. In the US, an example of this is the EEOC system. The
JnameCode/codeValue name code is the code for the associated entity.

events/data/transform

/tl)ccupatlor)a'lClaISSLflca it The classification code of the associated entity.

tions/classificationCod ng

e/codeValue




events/data/transform

nggﬁ,\?;]?c\f‘;:f:o/dvf i';ri A coded name or descriptive label of the associated wage law entity.
Value
events/data/transform Stri
/wagel awCoverage/cov ng The wage hour coverage code, e.g. exempt, non-exempt.
erageCode/codeValue
7;/5;:‘[50/:?[‘;;:/transform ﬁ;n The position ID that is being updated or changed.
/egsgitiso/ :'al"i:tal/t: ransform ﬁ;ri The position title that is being updated or changed.
?Ve”’;;/data/tra”ifgr: Stri A work arrangement describes the time and place that work gets done on aregular basis. For example,
WorkArrangementLo . . . .
e/code\,alueg ng awork assignment can be fully office based, fully home based, or some combination thereof.
Z’te::;; f;:;ﬁ:;f:g:? Inte The standard number of hours of work associated to a position, typically used to drive the definition of
By ger afull time assignment, e.g. 40 in the US.
events/data/transform Arra
/homeOrganizationalun y Alist of the various types of home organizational units.
its
events/data/transform Arra
/assignedOrganizationa . Alist of organizational units assigned to the associate.
Units
events/data/transform . Lo ) ) . . ) .
JhomeWorkLocaction/ Stri The home work location is the location out of which the work assignment is based. This does necessarily not mean that
an?ergi de[/)zo dZS/Z Tuzm n ng the worker is physically located at this location.
events/data/transform Stri
/homeWorkLocation/ty no The location type code and description, e.g. home shore, office, etc.
peCode
events/data/transform Stri
assligne lorkLocation e name code of the asslgneda wor ocation.
[assignedWorkL i ng Th de of th igned work locati
s/nameCode
events/data/transform Stri
JassignedWorkLocation ng The location type code and description, e.g. home shore, office, etc.
s/typecode
events/data/transform Inte
/assignedWorklLocation ger The percentage of time that the worker is expected to work from the given assigned work location.
s/locationPercentage
Full-time equivalent (FTE) is a unit that indicates the workload of an employed person (or student) in
events/data/transform S away that makes workloads comparable across various contexts. FTE is often used to measure the
[fullTimeEquivalenceRa mal involvement of a worker in a project, or to track cost reductions in an organization. An FTE of 1.0

tio

means that the person is equivalent to a full-time worker, while an FTE of 0.5 signals that the worker
is only half-time.




7;’:;5;/6‘12;?{) EE::{Z‘E:’;; Stri Thebase or primary pay (i.e. salary, wage) associated to a work assignment. The structure allows for v

e/codeValue ng the explicit communication of pre-defined equivalents for the base remuneration

events/data/transform Stri .

JreportsTofposition|D . The position ID of the worker to whom the worker reports. Y
Chapter 4

Use Case 3: Data Change

Description

Data changes are used for one-off changes to an associate's work assignment. This might be a change in the associate's hire date, cost center, or reporting
manager. Because this is a one-off change, not all fields are required; the only fields that are required are those that are intended to be changed.

™ Important

When you are processing a data change to the associate's work assignment through the work-assignment.modify API, make sure to pass a movement
reason code that is tied to the type "Data Change." To get a a list of all reason codes associated to data change in the system use the following URI:
codelists/hr/v3/worker-management/reason-code-values?action=Data Change

Data Dictionary
Para Is
Schema Location et Description R?q
er uire
Type g
events/dat‘a/eventCon Stri The associateOID of the associate whose information is being updated. Y
text/associateOID ng
events/data/eventCon ) The work assignment ID of the associate whose information is being updated.
) Stri
text/workAssignment| N
D ng *Note: This may be left as an empty string
events(data/trapsform Stri The date. and time that the changes should be effective on the associate's profile. Y
[effectiveDateTime ng
events/data/transform Stri
/workAssignment/hire n n The date that the associate was hired. N
Date .
events/data/transform The type of change that is being made. For example, ‘Promotion’, ‘Lateral Transfer', or 'Data Change'.
JworkAssignment/assi Stri y
gnmentStatus/reason ng *Note: For promotion, transfer, and data change, amovement reason needs to be passed through the
Code/codeValue reason code.
events/data/transform
fworkAssignment /assi Stri The cost center ID of the cost center being updated or added to the associate's work assignment. N
gnmenCostCenters/cos ng
tCenterlD

10



events/data/transform

fworkAssignment/assi stri The cost center allocation percentage of the cost center being updated or added to the associate's work assignment.
gnmenCostCenters/cos ng
tCenterPercentage
events/data/transform
I G asst el Indicates whether the cost center being updated or added is the associate's primary cost center or not.
gnmenCostCenters/pri ean
marylndicator
events/data/transform Stri
JworkAssignment/wor n Describes the type of worker in a given work assignment, e.g. permanent employee, fixed-term employee, etc.
kerTypeCode/codeValue g
events/data/transform
/workAssignment/assi Stri Describes whether a work assignment has a known end date. If an assignment has a fixed or known end date, it is
gnment TermCode/code ng considered a temporary assignment.
Value
events/data/transform Stri
JworkAssignment/wor n The work level code, e.g. Full-time, Part-time.
kLevelCode/codeValue g
events/data/transform Stri
/workAssignment/legal n n The code of the legal entity.
EntityCode/codeValue g
events/data/transform Stri
/workAssignment /jobC The job code.
ode ng
events/data/transform Stri
/workAssignment/jobTi 5 Thejobtitle.
tle g
;"’eniz/da.ta/ tra”ts/f"rm < Areference toa system usedto classify workers into occupational categories for the purpose of
p‘;vt?;nafaf:sr{:zatﬁ: ng” collecting, calculating, or disseminating data. In the US, an example of this is the EEOC system. The
/nameCode/codeValue name code is the code for the associated entity.
events/data/transform
JoccupationalClassifica Stri I . .
) e s The classification code of the associated entity.
tions/classificationCod ng
e/codeValue
events/data/transform
fwageLawCoverage/wa stri A coded name or descriptive label of the associated wage law entity.
geLawNameCode/code ng
Value
events/data/transform }
Stri
/wagelawCoverage/cov N The wage hour coverage code, e.g. exempt, non-exempt.
erageCode/codeValue 9
events/data/transform Stri . _
JpositionID ng The position ID that is being updated or changed.
events/data/transform Stri . —
e . The position title that is being updated or changed.

11




events/data/transform

Chapter 5:

JworkArrangement Cod Stri Awork arrangement describes the time and place that work gets done on aregular basis. For example,
e/codevalueg ng awork assignment can be fully office based, fully home based, or some combination thereof.
7":“;‘/ d;:a/ tra/";fmm Inte The standard number of hours of work associated to a position, typically used to drive the definition of
stanaardriours/hours 0 g q
By ger afull time assignment, e.g. 40 in the US.
events/data/transform Arra
/homeOrganizationalun y Alist of the various types of home organizational units.
its
events/data/transform Arra
/assignedOrganizationa y Alist of organizational units assigned to the associate.
Units
;;ent?/ciaii/translforr Stri The home work location is the location out of which the work assignment is based. This does necessarily not mean that
an?ergi dec/’zo dZ@ Tufn n ng the worker is physically located at this location.
events/data/transform Stri
/homeWorkL ocation/ty The location type code and description, e.g. home shore, office, etc.
3 yp p g

peCode 9
events/data/transform Stri
/assignedWorkLocation n " The name code of the assigned work location.
s/nameCode g
events/data/transform Stri
JassignedWorkLocation 0o The location type code and description, e.g. home shore, office, etc.
s/typecode
events/data/transform Inte
/assignedWorkLocation ger The percentage of time that the worker is expected to work from the given assigned work location.
s/locationPercentage

Full-time equivalent (FTE) is a unit that indicates the workload of an employed person (or student) in
events/data/transform S away that makes workloads comparable across various contexts. FTE is often used to measure the
[fullTimeEquivalenceRa mal involvement of a worker in a project, or to track cost reductions in an organization. An FTE of 1.0
iHo means that the person is equivalent to a full-time worker, while an FTE of 0.5 signals that the worker

is only half-time.
/er":mnﬁz/ed;tt?é:;:im Stri Thebase or primary pay (i.. salary, wage) associated to a work assignment. The structure allows for
e/codeValue ng the explicit communication of pre-defined equivalents for the base remuneration
events/data/transform Stri e
v i et 1D - The position ID of the worker to whom the worker reports.

Chapter 5

Responses

You may encounter exceptions outside your common success scenarios. You must account for these exceptions during your initial development.

For more information, see API Common Exceptions and Tips for Handling.
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https://developers.adp.com/articles/general/api-common-exceptions-and-tips-for-handling?query=API%20Common%20Exceptions

Response Code

Condition

Reponse Payload

200 Success

When a work assignment modify is successfully processed

{
"confirmMessage": {
"confirmMessagelD": {
"idValue": "01980ede92d976f0blak 710cc6cc1ffl"
}
"createDateTime": "2025-07-15T16:15:24.371Z",
"requestID": {
"idValue": "01980ede92d976f0b1a59¢6623381252"
1
"processingStatusCode": {
"codeValue": "received"
}
"processMessages": [
{
"processMessagelD": {
"idValue": "01980ede92d976f0blak T10cc6cc1ff1"
}

"messageTypeCode"; {

"userMessage": {

Job Processing Response

ADP Lyric supports the Batch Job Processing response framework for batch WAS.modify calls. Please refer to this page for more details on this framework.

Refer to the this page for sample responses.

Chapter 6

Chapter 6: Event Notifications

To subscribe to the event notifications for the updates in personal communication changes, use the following canonicals.

Event

Canonical URI

Work Assignment Modify

/hr/workerInformationManagement/workerManagement/workAssignmentManagement/worker.workAssignment.modify.eventNot ify
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https://developers.adp.com/guides/api-guides/processing-batch-job-summary-guide-for-adp-nextgen-hcm
https://developers.adp.com/apis/api-explorer/hcm-offrg-lifion/hcm-offrg-lifion-hcm-processing-job-summary-v1-processing-job-summary

